It was a German immigrant

named George Block, with

a background in journalism,

who finally got a union off the
round for the journeymen
akers in New York and
rooklyn in the 1880’s.
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{EYMEN BAKERS

(ONFECTIONERS

RNATIONAL UNIOA
OF

AMERIGA.

At the 1886
Convention, a national
brotherhood was
adopted under the
name Journeymen
Bakers’ National
Union. George Block
was elected as its
National Secretary
and editor of the
Journal, which
became the property
of the National Union.

FOUNDING of the
W//I/

AVERAGE WORKDAY
16 hours 23 hours
Mon-Fri. : Sat.

8 hours Sun.

AVERAGE WAGE

$8.20 / 8 cents /
WEEK =~ HOUR

Block collected census
data and raised
awareness about
exploitative ‘bakers
boardinghouses’,
extreme heat and
exhaustion inside the
bakeries, and low quality
of life for the workers.

Following a tumultuous first couple of years attempting

to establish the Union, Block submitted to a small group

of loyalists a plan for a newspaper devoted solely to the
education and organization of the journeymen bakers.

“It worked, in fact it created wonders,” Block later wrote of

the outcome. “The Union was growing and it was decided

to call a convention of all other Bakers’ Unions of the

country to take place January 13, 1886, in Pittsburgh, Pa.”

a »# & &2 &2 w ® 8 2 B & ® O B ® 8 &

ATIO

REGISTERED

2 0 0 55 3 % % 4 O o3 00 9 O

o & © ® O » 00 0 0 > o0 0 8 »
® 2 o @ B & % & 8 g O ® 8 0 @

BAKERY
CONFECTIONERY

TOBACCO WORKERS
& GRAIN MILLERS




ORGANIZING workers in

By the 1890’s, the
Journeymen Bakers’
National Union had begun
expanding into Canada
and the first organizing of
confectionery workers.

At its b5th convention in Detroit, Mich. in
1890, it voted to change the name to the
Journeymen Bakers
& Confectioners’

International Union.

Around 1910, the
name was changed
again to the Bakery

& Confectionery
Workers International
Union of America.

On April 2, 1937 more than 600 members of the United Chocolate Workers
(CIO) union staged a sit-down strike at the Hershey Chocolate Company in
Hershey, Pa. On April 7, an anti-union crowd of 3,000 stormed the plant and
25 workers were badly beaten in the ensuing battle. In 1939, the workers
affiliated with the Bakery and Confectionery Workers Union (AFL).
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lvoryne Chewing Gum Non-Union:
Unfair to Organized Labor!

Ivo RY N E " "As soon as Local 6, Philadelphia,

attempted to organize the workers of
CH EW‘N G G the Ivoryne Chewing Gum Co., claiming
UM 42 of 85 employees in favor of union
0 % membership, the company tried to
2 interfere with further unionizing efforts
In consequence of which strike action
against the bubble gum manufacturing
company developed. The picture shows
the great interest little children are
taking in picketing the plant and the
good work they are doing for the union.
Union men and women and friends of
organized labor should write on their
memory book that the lvoryne Chewing
Gum Company products are non-union
and should not be patronized. The little

children, who are carrying the signs,
will enjoy with the union members a

victory of union recognition.”

GUM  ape ¢ STRIKG

\‘ i
ARE ll ”‘“ xbm " - The Bakers’ & Confectioners

Journal, May 3, 1947
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ORGANIZE against the ‘TRUST’

This is The

TOBACCO WORKERS'

By the late 19th century, the tobacco industry
was booming and massive corporations like
the American Tobacco Company (also known
as ‘The Tobacco
Trust’) were
dominating
production.
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Tobacco workers—many
of which were women,
Immigrants, black workers
In the South and often
even children—faced
extremely low wages,
long hours and dangerous
factory conditions.

. PRESIDENT. oV sicvs TREAS.|

__ ALLINFRINGEMENTS UPON THIS LBELWILLBE_ X
 PUNSHED ACGORDNG TO LAY, _____ C%%

‘See that 1t 1s on all
Tobacco Clg ettes
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and Snuff

Black hand stemmers and their white supervisor. Tobacco, tied in bundles, was
packed in large barrel-like hogsheads.

One of the enduring legacies

of the early tobacco workers
was an aggressive Union Label
campaign, aimed at ensuring
the working class only
purchased union-made tobacco.

Child laborers at American Tobacco Company in Wilmington, Del. in 1910.

In 1895, cigar makers,
stemmers, packers and
other tobacco workers
gathered in St. Louis, Ms.
to establish the Tobacco
Workers International
Union (TWIU).

(Photo by Lewis Hipe)

To this very day, union-labeled
goods signal to consumers
that a product was made with
skilled, quality craftsmanship,
by workers protected under a
union contract.

Tobacco workers at R.J.
Reynolds in Winston-Salem,
N.C. went on strike in 1947.

At the time, they were members of the Food, Tobacco, Agricultural c®

and Allied Workers Union (FTO). Taft-Hartley provisions required VAl =
national union leaders to sign affidavits that they were not i
members or in any way affiliated with the Communist Party in order
to have access to the procedures of the NLRB. Complications ' | I
around their refusal to do so led the workers to finally join the TWIU '
in 1949, after a long organizing effort stemming from the 1920's.

Merger of Tobacco Workers
With B&C Is A “Natural”

¢ Rondou, President of the Tobacco Workers International found the value and importance

I discussed merger with the B&C International in an article of the union label as a “symbol "?'[

“The Tobacco Worker”, official organ of the TWIU. He wrote:  independence” against the big

“During the merger discussions between the officers of the B&C tobacco trust. Bakers had t'r.:-un_l:l

and TWIU there developed an increasing awareness that both the union label important in their
organizations shared the same fight against the bread trust.
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TWIU President
Rene Rondou

writes of the

1978 decision
to merge with
the Bakery &
Confectionery
Workers (B&C)
International

Union. p

goals and aspirations on behalf
of their members, that their
constitutions were similar and that
both unions solicited the views . . .
of their local union leaders and
members.

“They also became aware of
another community of interest.
With the increasing trend of to-
bacco companies, during recent
years, to buy out companies in
other industries in order to protect
their money in the face of market
losses due to anti-smoking pres-
sures, several firms in the baking
industry were purchased and are
now controlled by tobacco com-
panies. Consequently, many mem-
bers of the Bakery Workers and
Tobacco workers are now work-
ing for the same employer.”

There is also a community of
interest which comes to the sur-
face when the history of both
organizations is viewed.

For example, shortly following
the establishment of the National
Tobacco Workers Union of Amer-
ica by 10 local unions in 1895, it
enlarged its jurisdiction to include
Canada and became the Tobacco

Rene Rondou
President
Tobacco Workers
International Union

Workers International Union.
This, of course parallels the devel-
opment of the B&C.

Both the B&C and the TWIU

Merger of the two unions de-

veloped out of a decision by the

TWIU Coavention in 1976 when
the Convention voted that their
General Executive Board be
“instructed . . . to enter into for-
mal merger discussions with other
AFL-CIO-CLC International Un-
ions which are considered most
likely to promote and advance the
objectives of the TWIU and the
security and well-being of its
membership. ...~

The TWIU engaged discussions
with other trade unmions. But, as
the report in the TWIU newspaper
states: “The Bakery and Confec-
tionery Workers' International
Union was interested enough to
negotiate a true merger of the two
organizations”, rather than ab-
sorption, which other unions had
sought.

Merger of the two unions will
provide additional strength to
both and emhance organizing ef-
forts in the South. Obviously, both
organizations are the gainers and
the membership of the merged
organization will benefit most by
this development. !
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ASSEMBLE after NLRA

Grain mill workers initially
relied on craft unions and
labor groups like the Knights
of Labor for representation
at the turn of the century.

The passage of the National Labor Relations Act
(NLRA)in 1935 gave workers the legal protection
to organize, and grain industry workers the

confidence to pursue adedicated industrial union.

Local unions in flour mills, feed mills and grain
elevators came together in 1937 to form the
American Federation of Grain Millers (AFGM).
With momentum from President Franklin D.
Roosevelt's New Deal, the Union was able to
negotiate standardized wage scales, seniority
systems, safety protections and pension
and health plans.

E ........................................................................... \\ The 1990’8 WOUId see the effeCtS Of 3 ”merger

mania” during the 80°'s—many Grain Miller

Farm Forum/Futures / employers downsizing, right-sizing, re-

D | l d engineering and retrofitting their facilities.
eadl

a y uSt : - hdd 1 . % : The AFGM and BC&T decided they were stronger

Grain system injects s ey - 5 together, and merged to become the Bakery,

explosive material WP 4% S Confectionery, Tobacco Workers and Grain
BYWILLIMH. AN Tl ool apparerty” g saorson: Teck sod L ALY o PR : Millers International Union (BCTGM).

Depalrtment blu e-ribbon * Tha::t'aln ha;n ﬂ:tl:rg
The nation’s panel, ‘‘that no single agen one goes from c:
l ators, glutted a‘l:iot; ri.nd cy entity has total t.horl crisis,” said Bob Schoeff, a

corn, wheat and beans, rise Jurisdiction respon- Prominent grain dust resear-
from the Midwestern plains iblllty for the g ain m. cher with Kansas State
like ballistic missiles, ready dustry,” University. “‘It takes a crisis
to detonate into death and A UPI study of the world’s to motivate people. If people
destruction largest and wealthiest grain don’t read about explosions |[ShNY

mt ct, 80 percent of them handling business revealed: ~ and danger, they don't get |[f

e pac cked with dust more * There is a widespread mo.tlvltedto improve things. fo

pow erful, pound for po und practice of injecting ex- This situation,’’ he said, !
than dymmjte, and could ex- Plosive dust into the grain ‘‘may be one that has to gﬁt _
plode with major loss of m !tmm to boost profits. Wworse before it gets better.

Fed ral law permits 2 per-  \yuNy PREDICT a crisis | g

BC&T and AFGM complete merger
during ‘historic’ October convention
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¢+ Industry represen- 0Y many of the nation’s

e 15,000 grain elevators and .
a ::i tl;s .heul& three w“_lhosef mills, ﬁ,cmm the same This is the scene of a Continental Grain elevator explosion Dec. 22, 1977, in Westego, La.

es Oftl of Manag ment nnd which exploded with seismic 0 otion, In 1080, there  “It's just ridiculous and e good bonding agent,” said

fury at the height of the last ’ Ka State’
. Budget, charged with review were 45 explosions; 1981, 21 it’s done all the time on a Canada and Australia ban Ransas State's Schoeff.
of a controversial graln dust mﬁ: "g:;t .i;lebm: explo.iom;p 1982, 14 explo- widespread basis,” said Bill the practice of ‘‘dirty grain" ‘The pellets sell for $10-$15 a
proposal. Since the 1977 uw 1 killed sions; 1983, eight explosions Borwegen, industrial handling and have excellent ton, l'l'ternlly a give-away
a meetings, the OMB has ask- o /'ccc . to date. hygienist with the Food and  Safety records. Australia —  price.
ard, ed for an indefinite delay in [ o, 00, o “But when thnt _ rain Beverage trade union. “The ~ Which exports more than 100 Still the process is “totally
u the mle-mking process. ) starts mo vm cau- dustisextracted for process- mﬂuoﬂ bushels a year — has pro| rohibitive’ for most
reduce explosions by more ‘“The absence of openness,” *It was a record time for tioned Jokeph Cindrich. ing, then placed back in the orded nly minor oOperato rs he said, and
than half. charged Sen. Carl Levin, D- big fatal explosions,” said USDA grain elevator safety ~grain stream. This stuff has elevator explosion in 60 despite voluntary induatry
Instead, government agen- Mich., “‘creates the Pem Rep. Joseph Gaydos, D-Pa., coordinator, * th risk factor little food value for humans Years. guidelines to the contrary,
cies — fg% al, state a e na s special interest politics whou subcommittee in- increases proportionately.” and is highly explosive.” o the practi fdlrtyi gg ain
e * The Occupational and  vestigated the 1977-78 grain L U AR . o
v gl oo o ‘3“3 Health Administration, disasters. “Silos were going _PERHAPS THE single  t0 l,lwwd EanSr e e
GNG pacyes inspectio most losive facet of a ton, but gra Man t s A far more e
mles Fire safety standards whose grain investigatio m off around the country with g | rages $120, he said elevators now compre concerns  the nI:lt(l,‘i i‘f'lsfsl:
“‘fugitive’ dust into small uniforn Zrain stand

hlnd.llng legal 2V ; :
vary. Respirator standards Uropped from466in197)to45 ~the frequency of skyrockets ol;'mlecmth LI BT el TR
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By the mid 1970’s, worker health issues related to pesticides and
grain elevator explosions were becoming more and more common. In
December of 1977, two deadly grain elevator explosions struck within
five days of one another—intensifying pressure from AFGM and the
Labor Movement for federal action on grain dust hazards.
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A decade later, those efforts helped lead to OSHA's Grain :

Handling Facilities Standard, a landmark safety requlation 4/ are, from left, BC&T Exec. Vice Pres. Joseph Thibodeau, AFGM
and a major victory for grain milling workers.

s%r W || Secy.-Treas. Larry Barber, AFGM Pres. Larry Jackson, BC&T

140 YE ARS* & Pres. Frank Hurt and BC&T Secy.-Treas. David B. Durkee.

2 BC&T and AFGM officers review the merger agreement. They
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