
FOUNDING of the
JourneymenBakers

It was a German immigrant 
named George Block, with 
a background in journalism, 
who finally got a union off the 
ground for the journeymen 
bakers in New York and 
Brooklyn in the 1880’s.

AVERAGE WORKDAY
16 hours
Mon-Fri.

23 hours
Sat.

8 hours Sun.

AVERAGE WAGE
$8.20 /
WEEK

8 cents /
HOUR=

Block collected census 
data and raised 

awareness about 
exploitative ‘bakers 

boardinghouses’, 
extreme heat and 

exhaustion inside the 
bakeries, and low quality 

of life for the workers. 

At the 1886 
Convention, a national 

brotherhood was 
adopted under the 
name Journeymen 

Bakers’ National 
Union. George Block 

was elected as its 
National Secretary 

and editor of the 
Journal, which 

became the property 
of the National Union.

Following a tumultuous first couple of years attempting 
to establish the Union, Block submitted to a small group 
of loyalists a plan for a newspaper devoted solely to the 
education and organization of the journeymen bakers.

“It worked, in fact it created wonders,” Block later wrote of 
the outcome. “The Union was growing and it was decided 
to call a convention of all other Bakers’ Unions of the 
country to take place January 13, 1886, in Pittsburgh, Pa.”



ORGANIZING workers in
Candy and Confection

On April 2, 1937 more than 600 members of the United Chocolate Workers 
(CIO) union staged a sit-down strike at the Hershey Chocolate Company in 
Hershey, Pa. On April 7, an anti-union crowd of 3,000 stormed the plant and 
25 workers were badly beaten in the ensuing battle. In 1939, the workers 
affiliated with the Bakery and Confectionery Workers Union (AFL).

Ivoryne Chewing Gum Non-Union:
Unfair to Organized Labor! 

“As soon as Local 6, Philadelphia, 
attempted to organize the workers of 
the Ivoryne Chewing Gum Co., claiming 
42 of 85 employees in favor of union 
membership, the company tried to 
interfere with further unionizing efforts 
in consequence of which strike action 
against the bubble gum manufacturing 
company developed. The picture shows 
the great interest little children are 
taking in picketing the plant and the 
good work they are doing for the union. 
Union men and women and friends of 
organized labor should write on their 
memory book that the Ivoryne Chewing 
Gum Company products are non-union 
and should not be patronized. The little 
children, who are carrying the signs, 
will enjoy with the union members a 
victory of union recognition.”

- The Bakers’ & Confectioners’
Journal, May 3, 1947

By the 1890’s, the 
Journeymen Bakers’ 
National Union had begun 
expanding into Canada 
and the first organizing of 
confectionery workers. 

At its 5th convention in Detroit, Mich. in 
1890, it voted to change the name to the 
Journeymen Bakers 
& Confectioners’ 
International Union.

Around 1910, the 
name was changed 
again to the Bakery 
& Confectionery 
Workers International 
Union of America.



ORGANIZE against the ‘TRUST’
TobaccoWorkers
By the late 19th century, the tobacco industry 
was booming and massive corporations like 
the American Tobacco Company (also known 
as ‘The Tobacco
Trust’) were
dominating
production. 

Black hand stemmers and their white supervisor. Tobacco, tied in bundles, was 
packed in large barrel-like hogsheads. 

Child laborers at American Tobacco Company in Wilmington, Del. in 1910. 

(Photo by Lewis Hine)

Tobacco workers at R.J. 
Reynolds in Winston-Salem, 
N.C. went on strike in 1947. 

Tobacco workers—many 
of which were women, 
immigrants, black workers 
in the South and often 
even children—faced 
extremely low wages, 
long hours and dangerous 
factory conditions. 

In 1895, cigar makers, 
stemmers, packers and 
other tobacco workers 
gathered in St. Louis, Ms. 
to establish the Tobacco 
Workers International 
Union (TWIU).

One of the enduring legacies 
of the early tobacco workers 
was an aggressive Union Label 
campaign, aimed at ensuring
the working class only 
purchased union-made tobacco.

To this very day, union-labeled 
goods signal to consumers 
that a product was made with 
skilled, quality craftsmanship, 
by workers protected under a
union contract.

TWIU President 
Rene Rondou 
writes of the 

1978 decision 
to merge with 

the Bakery & 
Confectionery 
Workers (B&C) 

International 
Union.

At the time, they were members of the Food, Tobacco, Agricultural 
and Allied Workers Union (FTO).  Taft-Hartley provisions required 
national union leaders to sign affidavits that they were not 
members or in any way affiliated with the Communist Party in order 
to have access to the procedures of the NLRB. Complications 
around their refusal to do so led the workers to finally join the TWIU 
in 1949, after a long organizing effort stemming from the 1920’s.

(Source: Valentine Museum)



ASSEMBLE after NLRA
Grain Millers

By the mid 1970’s, worker health issues related to pesticides and 
grain elevator explosions were becoming more and more common. In 
December of 1977, two deadly grain elevator explosions struck within 
five days of one another—intensifying pressure from AFGM and the 
Labor Movement for federal action on grain dust hazards.

A decade later, those efforts helped lead to OSHA’s Grain 
Handling Facilities Standard, a landmark safety regulation 
and a major victory for grain milling workers.

The 1990’s would see the effects of a “merger 
mania” during the 80’s—many Grain Miller 

employers downsizing, right-sizing, re-
engineering and retrofitting their facilities.

The AFGM and BC&T decided they were stronger 
together, and merged to become the Bakery, 

Confectionery, Tobacco Workers and Grain 
Millers International Union (BCTGM).

Grain mill workers initially 
relied on craft unions and 
labor groups like the Knights 
of Labor for representation
at the turn of the century.
The passage of the National Labor Relations Act 
(NLRA) in 1935 gave workers the legal protection 
to organize, and grain industry workers the 
confidence to pursue  a dedicated industrial union. 

Local unions in flour mills, feed mills and grain 
elevators came together in 1937 to form the 
American Federation of Grain Millers (AFGM). 
With momentum from President Franklin D. 
Roosevelt’s New Deal, the Union was able to 
negotiate standardized wage scales, seniority 
systems, safety protections and pension
and health plans. 


