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BCTGMNews

the PRESIDENT’S MESSAGE

AAfter last November’s elections, the BCTGM made it clear 
that we would judge the Trump Administration by the impact 
its policies and programs have on working men and women, 
their families and our communities.   

The most effective way to determine the policy intentions 
of any presidential Administration is to look at its budget plan 
for federal government spending and revenue.  The budget is an 
Administration’s blueprint for its priorities for the country. The 
budget lays out exactly what the President wants to fund and 
where he wants to take the country.  Simply put, we will “follow 
the money” to reach our conclusions about President Trump 
and his Administration.

In late May, the Trump Administration unveiled its first 
full federal budget proposal, “A New Foundation for American 
Greatness.” In this document, we get to see, with real numbers, 
the Administration’s true priorities.  Reviewing the actual 
numbers takes us beyond the campaign promises and political 
talk. 

The AFL-CIO did a comprehensive analysis of the 
Administration’s first budget and provided the following 
summary assessment: “This budget is the most significant 
betrayal yet of the working people President Trump claims 
to support.  It is a blueprint for how to rig the rules of the 
economy to favor the wealthy and corporations, while taking 
away our freedoms and protections at work.”

A review of the budget’s numbers and its proposals 
affecting working people, retirees and the least fortunate in our 
society clearly shows why the AFL-CIO assessed the budget the 
way that it did. 

The budget calls for a devastating reduction of funding 
in the following critical areas: the Occupational Safety and 
Health Administration, the National Labor Relations Board, 
the Department of Labor’s worker training and employment 
services programs, Medicare, Medicaid and Social Security.

These cuts will adversely impact all workers in the United 
States, union and non-union alike, as well as retirees. They 
will also negatively impact our families and ultimately, the 
communities in which we live.  

For an agency already severely underfunded and 
understaffed, the cold, hard reality is that the budget 
cuts proposed for the Occupational Safety and Health 
Administration will result in fewer inspectors, fewer worksite 
inspections, less enforcement of safety and health regulations 
and more worker injuries, illnesses and deaths.  

For BCTGM members, these budget cuts would be 
particularly onerous as we work in some of the nation’s most 
dangerous industries including grain handling and food 
processing.

On top of this, President Trump already has signed 
legislation greatly limiting OSHA’s authority to fine employers 
if they do not keep adequate records and OSHA has delayed 
implementation of electronic reporting of companies’ injury 
and illness logs that would be available to the public.

As for the budget’s impact on workers’ rights on the job, 
major funding reductions for the National Labor Relations 
Board, which is responsible for defending a worker’s right to 
join a union and engage in collective bargaining, means that 
the Board’s ability to conduct investigations and enforce federal 
labor law will be curtailed even further.  In effect, this will 
make it harder for workers to join a union and more difficult 
to hold employers accountable during negotiations.  The 
United States already has some of the weakest labor laws of any 

industrialized nation.  The Trump Administration’s budget 
would only make matters worse for working men and women.

The proposals presented in the Trump Administration’s 
budget for the core programs that are vital to retirees and 
their families – Social Security ($64 billion cut) and Medicare 
($59 billion cut) – would undermine the retirement and health 
security for tens of millions of older Americans. 

There is also another important “cut” that the 
President wants to make in this budget: a $6 trillion tax cut 
overwhelmingly benefiting the wealthiest one percent and one-
tenth of one percent of taxpayers. In addition, the President’s 
proposal to eliminate U.S. taxes on offshore corporate profits 
will increase the tax incentive for global companies to send 
good, American jobs to low-wage nations.

President Trump’s budget blueprint and initial legislative 
and regulatory actions are a far cry from the promises candidate 
Trump made to working families during the campaign.  Rather 
than budget and tax policies that benefit hard-working men and 
women and the middle class, what the Trump Administration 
has put forth looks like more of the same old game plan from 
the Chamber of Commerce, Wall Street, the big banks and the 
Right-to-Work (for Less) Committee.

As we said from the outset of the Trump Administration, 
when the President takes actions that are good for working 
people and our families, the BCTGM will support him.  
But, when the President and his Administration put forth 
policies that are anti-middle class and will make life harder 
for workers on the job, then we have an obligation and a duty 
to our members to fight these proposals with all the vigor, 
determination and commitment we can muster.

That is exactly what the BCTGM will do as the federal 
budget process moves forward.  Our Union will join the AFL-
CIO and other Unions to demand a federal budget that sets 
the foundation for middle-class prosperity, retirement security 
for all, safer and healthier workplaces and greater economic 
equality for our country.

     — David B. Durkee, BCTGM International President

Follow the MONEY
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BCTGM Helps CELEBRATE the

BCTGM Local 4 (St. Louis) officers 
and members helped make the 
180th birthday celebration for 
legendary labor leader Mother 
Jones extra special with a 
BCTGM-made birthday confection.

The birthday tribute party was organized by 
the Mother Jones Museum and the Mother Jones 
Heritage Project and held on May 1, May Day, at 
the museum in Mt. Olive, Illinois. Mother Jones is 
buried at the Union Miners Cemetery in Mt. Olive.

Retired BCTGM International Vice President 

Jeanne Graham, a 
life-long admirer 
of the legendary 
Mother Jones and 
a key supporter 
of the museum, 
helped coordinate 
the celebration 
with Professor 
Rosemary 
Feurer from 
Northern Illinois 
University. Feurer 
also serves as the 
director of the 
Mother Jones 
Heritage Project.

International 
President David 
Durkee asked 
Local 4 Financial 
Secretary/
Business Agent 
Josh Camden 
to reach out to 
BCTGM represented Dierbergs bakery for help 
commemorating the life of Mother Jones with a 
custom cake. Local 4 member and Dierbergs’ baker 
and cake decorator Nancy Schramm created the 
multiple layer birthday cake that was a centerpiece 
of the special celebration.

Graham notes that it is only fitting that a 
BCTGM-made cake be part of the 180th birthday 
celebration as the 100th birthday cake for Mother 
Jones’ May 1, 1930 birthday celebration was made 
by a B&C Local 118 (Washington D.C.) cake 
decorator.

MOTHER JONES

Dierbergs’ baker and L. 
4 cake decorator Nancy 
Schramm (left) and L. 4 Fin.
Secy./Bus. Agt. Josh Camden

Retired Intl. V.P. Jeanne 
Graham (left) and L. 4 Fin.
Secy./Bus. Agt. Josh Camden.

of
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There was an 
urgency and 
an important 
theme of the 2017 
Southern and 
Western Regional 
conferences 
held this spring: 
the vital need to organize non-
union workers and expand the 
membership of the BCTGM 
within our industries.

At the Western Conference 
in Reno, Nevada in early April, 
BCTGM International President 
David Durkee stressed the 
importance of organizing to 
strengthen and grow local unions. 
“We know the laws are stacked 
against us and that employers 
will fight our efforts to bring 
the protections of a union 
contract to non-union workers. 
So collectively, we must utilize 
stronger and smarter strategies to 

organize,” said Durkee.
John Price, BCTGM 

International Director of 
Organization spent a significant 
part of the meeting discussing 
the resources available from the 
International Union to help local 
unions establish organizing plans. 
Price reviewed key elements to 
aid local union organizers from 

the Office of the International 
President, the Public Relations/
Communications, Digital Strategy, 
and the Research & Education 
Departments, all of which play 
critical roles in organizing.

Price acknowledged that 
leading organizing campaigns can 
be challenging, however, local 
union organizers should enlist 

REGIONAL CONFERENCES

ORGANIZING
focus on

SPECIAL 

ORGANIZING SERIES

Delegates from BCTGM Local Unions from the 
Southern Region listen intently to the organizing 
presentation. 

2017 Southern Region Conference
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the help of stewards and rank-
and-file members to help identify 
organizing targets, cultivate 
contacts at non-union locations, 
and play a role in the 
organizing campaign 
once established.

At the end of his 
presentation, Price 
recognized several west coast local 
unions with active organizing 
campaigns underway.

In early May, Price once 
again addressed local union 
representatives on the BCTGM’s 
organizing agenda during the 
Southern Region Conference in 
Dallas-Fort Worth.

However, in the Southern 
Region, where every state has right-
to-work-for-less laws, Price shifted 
the focus to internal organizing. 
He reminded the delegates that 
they needed to concentrate their 
resources on internal organizing 
while simultaneously targeting 
non-union workplaces to begin 
new efforts. “First, we must look 
internally and discover how many 
‘potential members’ we have in 
our own facilities and conduct 
aggressive internal organizing 
drives,” said Price. “But we must 
also look around our region 
and begin to assertively initiate 

organizing drives at non-union 
employers,” Price added.

International Secretary-
Treasurer Steve Bertelli addressed 
the delegates and discussed the role 
the Union’s education program is 
playing in the BCTGM’s organizing 
agenda. Bertelli reflected on the 
efforts the International Union is 
making to ensure local unions have 
extensive organizing training. “We 
devote two full days to organizing 
during our weeklong New Officers 
Training Program, and we utilize 
the AFL-CIO’s Bonnie Ladin 

Union Skills Program which offers 
two week-long organizer trainings. 
In addition, this year we have 
added an organizing component 
to our Steward Training program,” 
said Bertelli.

“It is our hope that with all 
of these tools and resources, the 
BCTGM will cultivate new local 
union organizers and strengthen 
our numbers as we bring the 
protection of the Union to non-
union workplaces in North 
America,” concluded President 
Durkee. 

BCTGM Intl. Director 
of Organization John 
Price reviews the 
International’s Organizing 
Program and local union 
organizing resources.

2017 Western Region Conference 
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Experienced BCTGM Local 57 Members

When a plant closes, 
it doesn’t often 
translate into good 
news for the workers. 
But when a unionized company buys another 
unionized facility and continues operations 
seamlessly thanks to the experienced workforce, 
everyone wins. 

In 2016, General Mills announced a restructuring 
plan that involved the closing of several facilities, 
including the BCTGM Local 57 represented bakery 
mix and packaging plant in Martel, Ohio. Workers 
at the facility manufacture dry baking mix products 
for bread, brownies, cakes, cookies, donuts, muffins, 
pancakes, pie crusts, pizza doughs and sweet doughs.

When news of the plant closure broke, Mennel 
Milling Company, which has been supplying the 
Martel plant with flour from its Fostoria, Ohio mill 
for more than 40 years, saw an opportunity. Members 
of BCTGM Local 58G (Toledo, Ohio) produce hard 
and soft wheat flours at the Fostoria plant. 

With plans to expand into the bakery mix 

business, Mennel Milling set out to purchase the 
plant from General Mills.

BCTGM International Vice President Art 
Montminy negotiated the plant closing agreement 
and the General Mills plant shut its doors on the last 
day of October 2016. The company agreed to rehire 
more than 50 percent of the experienced Local 57 
workers and one week later the plant reopened as 
Mennel Milling and immediately resumed production 
of the bakery mixes. Montminy, assisted by a Local 
57 negotiating committee, reached a new collective 
bargaining agreement covering the Mennel Milling 
workers that was overwhelmingly ratified by the 
union members. 

Mennel Milling has announced long-term 
plans to revitalize its Fostoria facility and expand 
production capacity at the Martel plant. 

“This was the best possible outcome for our 
members,” reflects Montminy. “We not only kept 
these jobs, but with the company’s plans to expand 
operations there is an opportunity to grow the 
local. It represents a win-win situation for both the 
union and the company. If we had this same type of 
opportunity to save jobs with every plant closing it 
would be incredible,” Montminy concludes. 

Help Mennel Milling EXPAND

The L. 57 Mennel Milling negotiating committee, from left,  is Kyle Wilson, 
steward; Nick Wolfe, steward; Keith Newsome, chief shop steward; Intl. 
V.P. Art Montminy; Mark Lee, Financial Secretary Treasurer; Danny Wright, 
Business Agent; and Shawn Weiser, steward. 
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or BCTGM members who have dedicated their 
working lives to hard and physically demanding 

jobs, a defined benefit pension plan is key to the 
foundation for a financially secure and dignified 
retirement. 

This is why the BCTGM places the highest 
priority on preserving and strengthening our members’ 
pensions. Whether it is the highly-respected multi-
employer B&C Pension Fund, covering nearly 110,000 
active and retired members and which has paid out 
more than $12.5 billion in benefits since its inception, 
or the many single employer plans covering BCTGM 
members across our industries, the BCTGM continues 
to be relentless in defending BCTGM members’ 
retirements.

A growing number of employers are waging a full-
scale assault on the B&C Fund and BCTGM members’ 
benefits, seeking to walk away from their longstanding 
commitments and obligations to their employees, both 
active and retired. These attacks come on the heels of 
other significant challenges to our Fund and all multi-
employer funds over the past several years.

The 2008 Great Recession, which was brought on 
by massive Wall Street and banking industry fraud, 
caused dramatic equity decreases for virtually every 
multi-employer Fund. For the B&C Fund, which is 
consistently ranked as one of the very best run Taft-
Hartley Funds in the country, the 2008 financial crisis 
led to a market value decrease of 31 percent, nearly $2 
billion.

Congress should’ve learned its lesson when it got 
rid of important oversight regulations of Wall Street 
which led to the 2008 Great Recession. Yet, today, 
the Republican-led Congress is attempting to gut the 
Dodd-Frank law which was put in place following 
the 2008 economic crisis to strengthen oversight and 
controls on Wall Street and protect against another 
economic catastrophe.

At the same time, Wall Street private equity 
companies have become a much larger presence in 
the economy. These predatory companies engage 
in a process of “strip and flip” whereby they buy 
a company, saddle it with debt to pay themselves 
huge dividends and fees, attempt to de-unionize the 
workforce, slash jobs, close plants and then sell the 
business for a profit, or abandon the investment and let 
it fall into bankruptcy.

One of the most egregious examples of their 
predatory business model is the old Hostess Brands. 
After the company entered bankruptcy in 2004, the 

BCTGM worked to keep the company operating with a 
commitment of $110 million in contract concessions in 
return for company commitments to make investments 
in new plant equipment, technology upgrades, 
marketing and product development. The company 
emerged from bankruptcy in 2009 operated by a trio of 
Wall Street private equity companies. These new owners 
squandered the money from the workers’ concessions, 
didn’t make the necessary investments and thoroughly 
reneged on their commitments. 

As the business was failing due to severe 
mismanagement and corporate greed, the owners 
stopped making their contractually-mandated pension 
contributions in August 2011, gave the executives raises 
of 300 percent and then entered bankruptcy and finally 
liquidation in 2012. 

The bankruptcy laws then allowed the company to 
walk away from its pension obligations totaling almost 
$1 billion. This nearly $1 billion hole left by the Hostess 
withdrawal became the second severe blow to the Fund. 

Had the federal bankruptcy laws demanded that 
the court put the interests of workers and retirees first 
instead of last, this $1 billion hole would have been 
filled before the banks and Wall Street profiteers got 
paid. But, because of the flawed bankruptcy laws, this 
was not the case and the Fund never received any 
compensation.

More and more corporate executives have turned 
the bankruptcy process into a cash cow for themselves 
and a weapon used to drastically reduce workers’ wages, 
pensions and health care. 

Employer misuse of the bankruptcy process 
is facilitated by courts that have watered down the 
standards for employer rejection of collective bargaining 
agreements and termination of health care and pension 
benefits. 

Through the travesty and human tragedy of the old 
Hostess Brands demise, the BCTGM knows all too well 
the devastating impact on lives and families brought 
about when corporate executives abuse the bankruptcy 
process. 

The fight to defend BCTGM pensions is urgent and 
ongoing. Now, more than ever, retirees, together with 
union members in every BCTGM shop, must stand up 
and fight to help secure what this union has worked so 
hard to achieve over the course of many decades. 

Stay tuned to www.bctgm.org and this publication 
for news and updates on how you can stay involved 
in this very important effort to defend your BCTGM 
pension.

Corporations use BANKRUPTCY LAWS to 
UNDERMINE Workers’ RETIREMENT SECURITY

F
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BCTGM Leads Protest Rally outside Nabisco/Mondelēz Shareholder Meeting
BCTGM members and Nabisco 
workers from across the 
country gathered outside the 
Lincolnshire, Ill. site of the 
annual Mondelēz International 
shareholders meeting on May 17
for a rally protesting the company’s continued 
outsourcing of jobs and disregard of American 
workers and communities.

“This is OUR time to fight back! To let the CEO, 
shareholders and board of directors hear OUR 
VOICE!” proclaimed laid off Nabisco worker and 
Local 300 member Anthony Jackson in his greeting 
to the assembled crowd. The spirited event was 
led by BCTGM Strategic Campaign Coordinator 

Ron Baker and also included remarks by laid off 
Nabisco worker Michael Smith.

BCTGM union members who gathered for the 
Nabisco/Mondelēz shareholder rally traveled 
from near and far. Among those joining Local 300 
Nabisco workers in Lincolnshire were members of 
Locals 1 (Chicago), 253 (Cincinnati, Ohio), 719 
(Fairlawn, N.J.), 358 (Richmond, Va.), 22 (Twin 
Cities, Minn.), 13G (Hastings, Minn.), 70 (Grand 
Rapids, Mich.), 111 (Dallas), 3G (Battle Creek, 
Mich.), 42 (Atlanta), and 342 (Bloomington, Ill.).

Union members from the UFCW, UAW, IBEW, 
Steelworkers, APWU, AFSCME, LIUNA, Bricklayers, 
Alliance for Retired Americans and representatives 
from the Chicago Federation of Labor and area 
Labor Councils also participated in the event.

BCTGM International Secretary-Treasurer 
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BCTGM Leads Protest Rally outside Nabisco/Mondelēz Shareholder Meeting
Steve Bertelli, Midwest Region International Vice 
President Jethro Head, Assistant to the President 
Harry Kaiser, AFL-CIO Office of Investment Deputy 
Director Brandon Rees, and Local 300 member 
Anthony Jackson departed the rally to attend the 
Nabisco/Mondelēz shareholder meeting.

While the union members and supporters 
continued to rally outside, inside the Mondelēz 
shareholders meeting, board members and 
corporate officers were repeatedly questioned 
about the company’s destructive business practices 
around the world. 

Vice President Head introduced an AFL-CIO 
shareholder proposal that urges the company 
to form a labor-management committee to seek 
alternatives to plant closings. Head highlighted 
the impact of recent plant closings, explaining 

that “these communities are the poster child for 
economic insecurity that is plaguing so many 
American cities and towns.”

Bertelli questioned Mondelēz CEO Irene 
Rosenfeld’s $16.7 million total compensation 
package that she received in 2016. He 
contrasted her lavish pay with the company’s low 
manufacturing worker wages in Salinas, Mexico 
and asked, “Shouldn’t our company’s CEO pay be 
reasonably relative to all company employees?”

BCTGM Local 300 member Anthony Jackson 
challenged Rosenfeld’s business plan for the 
company. “Rather than improve revenue growth, 
the company has cut costs to increase its profits,” 
Jackson said. “Why not treat your workers fairly 
and improve the company’s reputation in the 
communities it operates?”

L. 342 Pres. Mike Johnson and 
members from Bloomington, Ill. 

L. 3G Pres./Bus. Agt. Trevor Bidelman 
and members from Battle Creek, Mich.

L. 1 Fin. Secy.-Treas. John Howard, L. 42 Bus. 
Mgr. Zack Townsend, L. 358 Fin. Secy./Bus. Agt. 
Ted Constable and L. 1 Rec. Secy. Beth Zavala.
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Staff and Local Officers Participate in
NEGOTIATING TRAINING
Continuing a 
long-standing 
tradition of 
continuing the 
education of its 
International 
Staff and local 
union officers, 
the BCTGM 
International 
Union once 
again sent a group of staff 
and officers to participate in 
the Bonnie Ladin Union Skills 
Program.

Contract Negotiations in the Private Sector, 
a week-long course held at the Maritime Institute 
in Linthicum, Maryland in late April, focused as 
an introduction to the mechanics of  negotiations. 
Participants learned about the legal basis for 
bargaining, formulating bargaining proposals, writing 
contract language, role of  the chief  negotiator and 
the rest of  the bargaining team, and the importance 
of  note-taking.

The highlight of  the program was the 
“Bargaining Scenario” where participants were 
split into two groups– management and labor–
and simulated a bargaining session. Each group 
developed proposals, chose roles within the 
bargaining committees, and negotiated to settlement. 

Attending the program was Nate Zeff, 
Assistant to the Strategic Campaign Coordinator, 
Elce Redmond, International Organizer, Hector 
Rosa, International Organizer, Jeff  Webb, Local 25 
(Chattanooga) Financial Secretary and member of  
the International General Executive Board, Darren 
Hamann, Local 114 (Portland, Ore.) Business Agent 

and Mary Neu, Local 280 (Evansville, Ind.) Financial 
Secretary. Also attending from the BCTGM was Wally 
Borgan, Local 22 (Minneapolis) Vice President and 
Business Agent.

According to Mary Neu, the comprehensive 
training will help her in future negotiations, 

Who Was Bonnie Ladin?
The union skills training program 
was named to honor Bonnie Ladin, 
a union and social justice organizer 
for more than 25 years before she 
became a professor at the National 
Labor College. Bonnie, known as 
an organizer’s organizer, touched 
tens of thousands of working 
people and organizers with the 
passion, focus and intelligence 
that she brought to her work. She 
passed away in August 2010 after a 
long battle with cancer.
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B CTGM International President David Durkee 
proudly announces the appointment of Nate 

Zeff as the Assistant to the Strategic Campaign 
Coordinator.

Zeff, 26, began working with BCTGM 
International Strategic Campaign Coordinator Ron 
Baker in January 2016 on the Chicago Nabisco/
Mondelez campaign.

He graduated from the University of Wisconsin 
- Madison with a Bachelors of Arts in History with 
Certificate in Religious Studies in May 2012. While 
attending UWM, Zeff, participated in the mass 
actions at the Wisconsin State Capital during the 
2011 attacks on public employees led by Governor 
Scott Walker and Wisconsin Republicans.

From August 2012 to August 2013, as an 
AmeriCorps “Volunteer in Service to America”, Zeff 
worked for Greater Erie Area Habitat for Humanity. 
While at Habitat for Humanity, Zeff developed a 
new strategic program for Habitat to begin “Critical 
Home Repair”, which included writing a community 
foundation grant for $12,000 to establish the new 
program. The grant funding was won and the vital 
Critical Home Repair program was launched soon 
after. 

In September 2013, Zeff began his work as a 
Peace Corps Volunteer in La Libertad, Peru, where 
he remained through November 2015. He studied 
Spanish full-time for 10 weeks in Lima, Peru, then 

self-taught in rural Peru for the following 2 years.
While serving as a Peace Corps volunteer 

in Peru, Zeff organized an association of rural 
dairy farmers to increase production and pay. 
Additionally, he organized committees in charge of 
clean drinking water in 35 villages, coordinating with 
those community-elected water committees, local 
government, local health institutions, and the public. 

For nearly two years while living in Peru, Zeff 
served on a country-wide Gender Equality and 
Women’s Empowerment Committee. 

Zeff resides in Washington D.C. and works 
directly with BCTGM International Strategic 
Campaign Coordinator Ron Baker and the 
International President’s Office.

BCTGM International Announces New Staff Position

Nate Zeff (right) is pictured here with the 
president of a water committee he organized 
while serving in the Peace Corps in Peru. 

“specifically in the area of  negotiation preparation and 
the costing out of  our proposals and contracts. I think 
this will give us a needed leg up in bargaining against 
companies that appreciate money more than people,” 
said Neu.

According to Hector Rosa, another benefit of  the 

program was the diversity of  unions that participated. 
“I learned a lot out of  listening to the different 
tactics and perspectives that each Union had to offer.  
Everyone had different ideas, but we all wanted the 
same thing; a great contract for our members,” said 
Rosa.
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On May 1, International 
Workers Day, May Day 
protests and rallies 
around the world 
celebrated labor, calling 
for greater protections and benefits 
for workers and highlighting the 
contributions of immigrants. And 
BCTGM workers and leaders 
throughout North America 
participated in various May Day 
events.

 A coalition led by immigrants 
and workers marked this year’s 
May Day events in America with 
a nationwide strike.  The “Day 
Without Immigrants” called on 
immigrants and allies to skip school, 
work, shopping, and banking and 
participate in mobilization events 
to show the value and power of 
immigrant labor and purchasing 
power, and to reject discrimination 
and hate. 

In Chicago, thousands 
hit the streets to fight for 
fairness and equality at 
work and stand up for 
immigrant families. Over 
the years, immigration 
has become the dominant 
issue in Chicago’s May 
Day marches, according 
to Local 1 Recording 
Secretary Beth Zavala. 
Zavala attended the 
march together with her 
husband Moises Zavala 
(a UFCW Organizer), her 
son Emiliano Zavala, her daughter 
Andrea Gudino, and Local 1 
secretary Erika Cantero. 

“My daughter and I were 
born in Ecuador, my husband was 
born in Mexico, and while Erika 
was born in Illinois, her mother 
and father are both Mexican. 
Immigrant rights are important 
to us,” Zavala says. She reports 
that the 2017 May Day events 
seemed to include a larger crowd 
in support of immigrant rights.  

May Day events in Chicago 
took place throughout the day. 
Zavala and her crew began at the 
Rally for Immigration Justice at 
Union Park and joined thousands 
who marched through downtown 
Chicago in the pouring rain, 
waving flags and carrying signs 
to Daley Plaza, where the Labor 
Movement Rally took place. 
Tefere Gebre, National AFL-CIO 
Executive Vice President and an 

Ethiopian immigrant, was the 
featured speaker, and Chicago 
Teacher’s Union president Karen 
Lewis was the closing speaker.

In Minneapolis, BCTGM 
Local 22 joined Franklin 
Street Bakery’s predominantly 
immigrant workers to observe 
the “Day Without Immigrants” 
and rallying with fellow workers, 
community and union supporters. 
The bakery workers have been 
fighting to become members of 
BCTGM Local 22 for more than 
a year.

The large Minneapolis May 
Day march stopped outside the 
Franklin Street Bakery and joined 
the rally in support of the bakery 
workers. The Franklin Street 
Bakery workers used the event 
to call on management to sign a 
neutrality agreement recognizing 
the union. (see Worker Solidarity 
rally photo on page 13).

BCTGM Workers Celebrate MAY DAY and 
Observe “A Day Without Immigrants”

L. 1 Rec. Secy. Beth Zavala, her husband 
Moises Zavala, a UFCW Organizer, son 
Emiliano Zavala, and daughter Andrea 
Gudino were among thousands who 
marched through downtown Chicago.

L. 1 office staff Erika Cantero 
(left) joined L. 1 Rec. Secy. 
Beth Zavala (right) for the 
Labor Movement May Day 
rally in Chicago’s Daley Plaza. 
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 Swedish Match Stewards Sweet on Education

Tobacco StewardsWorker Solidarity 

In Owensboro, Ky. on April 20-21, BCTGM 
Local 196T (Owensboro) stewards 
from  Swedish Match Company met for a 
stewards class led by BCTGM International 
Representative Randy Fulk. Local 196T 
members at Swedish Match produce chewing 
tobacco products and moist snuff products 
including brands General Snus, Longhorn 
moist snuff, and Red Man chewing tobacco.

When senior, more experienced stewards retire, it 
is vital to educate the new generation of stewards on 
how to represent and mobilize workers. In a two-day 
steward training led by BCTGM International Vice 
President Shad Clark in Twin Falls, Idaho, stewards 
from Amalgamated Sugar Company locations in Twin 
Falls (L. 283G) and Paul, Idaho (L. 282G) learned the 
technical skills related to grievance handling, techniques 
to enhance member involvement, basic labor laws, and a 
summary of BCTGM history and structure.

BCTGM Local 317T stewards from ITG Brands 
(formerly Lorillard Tobacco) in Greensboro, N.C. and 
Danville, Va. gathered with Local 192T stewards from 
Commonwealth Brands in Reidsville, N.C. for a two-
day stewards seminar April 6 and 7 that was led by 
Intl. Rep. Randy Fulk. The training focused on the roles 
and responsibilities of being a steward, communicating 
with the membership, and how to use the grievance 
procedure effectively.

Local 22 (Minneapolis) representatives rally 
with Franklin Street Bakery workers and 
supporters outside the bakery during the 
city’s large May Day march. Bakery owners 
continue to refuse the workers their right to 
unionize to improve their wages and working 
conditions. 
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Amanda Deng, 
daughter of Janet 
Deng, member of 
BCTGM Local 125 
(San Leandro, 
CA) employed 
at Ghirardelli 
Chocolate.  
Amanda will 
attend MIT in 
Cambridge, Mass.

Kristin Cohen, 
daughter of 
Bryant Cohen, 
member of Local 
192T (Reidsville, 
NC) employed at 
Commonwealth 
Brands. Kristin will 
attend University 
of North Carolina 
Chapel Hill.

Jules Efta, 
daughter of Mary 
Efta, member 
Local 167G 
(Grand Forks, 
ND) employed 
at American 
Crystal Sugar Co. 
Jules will attend 
Minnesota State 
University.

Emily Gayleard, 
daugher of 
Ronald Gayleard, 
member of Local 
389 (Winnipeg, 
MB) Canada, 
employed at 
Weston Bakery. 
Emily will attend 
The University of 
Manitoba.

Taylor Inglut, 
daughter of Daniel 
Inglut, member 
of BCTGM Local 
36G (Buffalo, 
NY) employed at 
Safeway Bread 
Plant. Taylor will 
attend George 
Washington 
University.

2017 BCTGM

he BCTGM International proudly 
announces the winners of the 2017 

BCTGM International Scholarship Program. Five 
$2,000 one-time awards were presented to 
students. The winners were chosen from a total 
of 86 applicants from the U.S. and Canada. 

The BCTGM International Scholarship 

Program is an example of the union’s 
committment to higher education at a time 
when college costs continue to soar out 
of reach for many working families. Since 
1962, the International has helped fulfill the 
educational dreams of students representing 
BCTGM families throughout North America.

T
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Order beautiful flower arrangements and gift baskets through 
Teleflora and make someone’s day.

Flowers are perfect for birthdays and holidays, and is a lovely way to say, “Get 
well,” “Thank you!” or “Congrats.”

Union Members save 20% on all Teleflora flowers and GiftTree gift baskets — your 
discount will be automatically applied at checkout. Promotion code: BAAUP20

Discount Includes:

• 20% discount on flowers & gifts per order 

• Same-day flower delivery service (If ordered before 2 p.m. Monday-Friday 
or 12 p.m. Saturday or Sunday in recipient’s time zone)

• Unconditional 100% satisfaction guarantee on a wide selection of 
expertly designed flower arrangements, gifts, green and blooming plants 
and wreaths

• International service (with three-day delivery guarantee; orders for 
delivery outside the U.S. and Canada taken by phone only.)

• Your 20% discount should be applied automatically. If you encounter any 
issues accessing your 20% discount, simply type BAAUP20 in the Promotion 
Code box during checkout.

SHOP NOW: www.unionplus.org /benefits/travel-fun/gifts-flowers

Union Members 
Save 20% on Flowers 

F lower
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Printed in the U.S.A.

UNITY!
NEVER UNDERESTIMATE

1

2

Thank you for taking 
a STAND against the 
OUTSOURCING
of American jobs!

THE POWER OF

With the collective strength of more than 12.5 
million working people in the 55 unions of the 
AFL-CIO, the BCTGM’s BOYCOTT of Nabisco/
Mondelēz products made in Mexico and the Check 
the Label campaign is more powerful than ever!

CHECK THE LABEL: 
If a Nabisco package says “Made in Mexico” Do NOT BUY.

EDUCATE family, friends, consumers and grocers: 
Tell them to ONLY buy and stock American made Nabisco products.

Please CONTINUE TO SUPPORT the 
Nabisco/Mondelēz campaign in the following ways:


